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CASE STUDY 
Credit where credit is due 
 
Adapted from Abbott, Kathy, Lesley Forrester, and Sarah Howie. 
2004. Good Practice in PhD Research. Edinburgh: Transferable Skills 
Programme for PhD Students, School of Molecular and Clinical 

Medicine, The University of Edinburgh. 
 
Kim, a 3rd year PhD student has been researching 
the way Vitruvius (1st c BC) used the Latin term 
‘temperare’ (to make an adjustment), and has 
come up with a radical new slant on how to deal 
with the term (relating it to ‘temperament’ in 
music). Kim had an opportunity to present at a 
workshop on Classical and Renaissance art, 
submitted an abstract, and gave a presentation in 
which she mentioned her ideas. 



After her presentation, she was delighted 
when Dr Ashby, a leading researcher from 
another University engaged her in 
conversation about her approach and 
insights into the use of the term ‘temperare.' 
Kim elaborated on her presentation and 
disclosed her sources, insights into 
translations, and how she came about the 
idea. Kim's supervisor had always 
encouraged his students not to keep secrets 
from other researchers, and Kim was 
flattered that Dr Ashby would be so 
interested in her work. 



Eight months later Kim searched on Google 
Scholar for further papers on her topic when 
she noticed an article by Dr Ashby. The article 
mentioned ‘temperare’ in precisely the sense 
that Kim had defined it and with the 
appropriate etymological and cultural 
references. She didn't mind, and was again 
somewhat flattered that her insights had so 
strongly influenced Dr Ashby's work. But when 
she scrolled to the citations, expecting to see a 
reference to her abstract or presentation, her 
name was nowhere to be found. 



Ethical Discourses 
 

1.  Ethos  

2. Political/Social Discourse 
 
3. Principled Discourse 
 
 
 
The case study approach 



1. Ethos 
 
'What is the 'research ethos' of this 
department?’ (research environment) 
 
ethos revived by Palgrave in 1851 from Gk. ethos 
'moral character, nature, disposition, habit, custom,' 
from suffixed form of PIE base *s(w)e- (see idiom). 
An important concept in Aristotle (e.g. 'Rhetoric' II 
xii-xiv).http://www.etymonline.com 
 
See Koutsoumpos, Leonidas. 2005. Morality versus ethics as an 
architectural problematic, Working Paper. Edinburgh: The University 
of Edinburgh. 
 
Koutsoumpos, L., Inhabiting Ethics: Educational Praxis in the 
Design Studio, the Music Class and the Dojo (PhD Thesis), 
Edinburgh: The University of Edinburgh, 2008. 
 
MacIntyre A. (1985). After Virtue: A Study in Moral Theory, London: 
Duckworth. 



OED 
 
ethos 
 
[mod.L., a. Gr.  character, a person's nature or disposition. Used by 
Eng. writers in certain particular applications.]  
 
    1. [After Arist. Rhet. II. xii-xiv.] The characteristic spirit, prevalent 
tone of sentiment, of a people or community; the ‘genius’ of an 
institution or system. 
 
1851 SIR F. PALGRAVE Norm. & Eng. v. 691 The Romanized Danes conformed to 
the ethos of the Carlovingian monarchy. 1859 W. F. WINGFIELD Tour in Dalmatia 
27 This prevalence of the Italian language and ethos exists..not only in the 
maritime cities, etc. 1882 Contemp. Rev. Aug. 245 The ethos of Catholic 
sacerdotal life is altogether differen 



Aristotle and phronesis: 'practical reasonableness,' 
judgement, prudence. 
 
Phronesis is an understanding of what to do when placed in a 
particular, concrete situation. It is the faculty that comes into 
play when we make judgments about what action is to be 
taken when confronted with the necessity to act. Most 
importantly for what follows, it is inseparable from ethics and 
from our involvements in a society. Phronesis has an 
inherently ethical aspect, since the making of judgments 
concerning courses of action entail consequences that bear 
upon the welfare, the well-being, the good life of ourselves 
and others.  
 
(Chapter 5 Ethics and Practice) Snodgrass, Adrian, and 
Richard Coyne. 2005. Interpretation in Architecture: Design as a 
Way of Thinking. London: Routledge. ISBN 0415384494, p.
112. 



Research Integrity 
 
The integrity of research results should always 
be ensured. In any publication, the author(s) 
must be able to identify their contribution to the 
publication, be familiar with the content, and 
accept personal responsibility for it. The 
contribution of others, either as formal 
collaborators or less formally as supporters of 
the research, must be properly acknowledged.  

http://www.ed.ac.uk/polopoly_fs/1.17134!/fileManager/ethicsframework.pdf 



“… crime must not be punished in the individual, but the 
anti-social source of crime must be destroyed, and each man 
must be given social scope for the vital manifestation of his being. 
If man is shaped by his surroundings, his surroundings must be 
made human. If man is social by nature, he will develop his true 
nature only in society, and the power of his nature must be 
measured not by the power of separate individuals but by the 
power of society.”  
 
Marx, The Holy Family, excerpted in Karl Marx: Selected Writings, 
154. 
	


http://richardcoyne.com/2010/10/16/hermeneutics-and-ethics/ 

2. Political/Social Discourse 
 
Ethics is more than an individual responsibility 



 
a.  Domination 
b.  Hegemony 
c.  Inequality of access to resources 
d.  Deceptive claims 
e.  Masking 
f.  Instrumental reason 
g.  Global capital 

Postcolonial studies, cultural theory, gender 
studies … 



Critical Theory and Neo-Marxism 
 
The Frankfurt School 1929 
 

rehabilitating Marxism 
 
sought to maintain an open ended and continuously  
self-critical approach to social transformation 
 
exiled in New York during the era of National Socialism  
in Germany, and returned to Germany in 1949 

 
Georg Lukács 
Walter Benjamin (1892-1940) 
Theodor Adorno (1903-1969) 
Max Horkheimer (1895-1973) 
Herbert Marcuse 
Louis Althusser 
Jürgen Habermas (b. 1929) 
	




3. Principled Discourse 
Also: institutionalized, bureaucratized discourse 

 
Ethical Principles: Bryman, Alan. 2004. Social Research Methods. Oxford: 

Oxford University Press, pp.505-520. 
 
 
Codes 
 
UoE  
Plagiarism Guidance 
http://www.ed.ac.uk/schools-departments/academic-services/staff/discipline/

plagiarism 
 
Guide to Good Practice in Research: UK Research Integrity Office 
http://www.ukrio.org/wp-content/uploads/UKRIO-Code-of-Practice-for-Research.pdf 
 
Famous cases 
 
Milgram, S. (1963) 'A Behavioral Study of Obedience'. Journal of Abnormal 

and Social Psychology, 67, 371-378. 
http://en.wikipedia.org/wiki/Milgram_experiment 



RIBA Code of Professional Conduct 
3.1 Members should respect the beliefs and opinions of other 

people, recognise social diversity and treat everyone fairly. 

 
Research relationships 
 
a.  Student  
b.  Supervisor 
c.  Colleagues 
d.  Examiners 
e.  Subjects/Participants 
f.  Sponsors 
g.  Audiences 
h.  Publics 
i.  Family and friends 
j.  Institution 
k.  Future generations … 



Research Misconduct 
 
All educational researchers must protect the integrity and 
reputation of educational research by ensuring they conduct their 
research to the highest standards. Researchers must therefore not 
bring research into disrepute by, for example: 
 
• Falsifying research evidence or findings 
• 'Sensationalizing' findings in a manner that sacrifices intellectual 
capital for maximum public exposure 
• Distorting findings by selectively publishing some aspects and 
not others 
• Criticizing other researchers in a defamatory or unprofessional 
manner 
• Exploiting the conditions of work and roles of contract research 
staff 
… 
 
BERA, British Education Research Association. 2004. Revised 
Ethical Guidelines. Southwell, Notts.: BERA, Commercial House, 
King Street, NG25 OEH, p.12 
http://www.bera.ac.uk/content/ethical-guidelines 



… 
 
• Undertaking work for which they are 
perceived to have a conflict of interest or 
where self-interest or commercial gain might 
be perceived to compromise the objectivity of 
the research 
• Undertaking work for which they are not 
competent 
• Using work carried out with co-researchers 
as the basis of individual outputs without the 
agreement of the co-researcher concerned 
• Using research for fraudulent or illegal 
purposes 

 



The researcher/participant 
relationship 

 
a.  Welfare of participants/

subjects 
b.  Informed consent 
c.  Privacy 
d.  Deception 
e.  Conflict of interest 



When do I need ethics approval? 
 
•  Working with children and vulnerable adults 
•  Interviews and surveys 
•  Experiments on humans, animals or tissue 
•  Personal data 
•  For NHS work 
•  Other 
 
You need to gain informed consent from human participants, 
including 
•  Observing people (always?) 
•  Using pictures of people 
•  Audio recordings 
•  … 
 

http://www.psy.ed.ac.uk/psy_research/research_ethics.php 
http://www.ukrio.org/wp-content/uploads/UKRIO-Code-of-Practice-for-Research.pdf 
Checklist: 



CASE STUDY 
Credit where credit is due 
 
Adapted from Abbott, Kathy, Lesley Forrester, and Sarah Howie. 
2004. Good Practice in PhD Research. Edinburgh: Transferable Skills 
Programme for PhD Students, School of Molecular and Clinical 

Medicine, The University of Edinburgh. 
 
Kim, a 3rd year PhD student has been researching 
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‘temperare’ (to make an adjustment), and has 
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with the term (relating it to ‘temperament’ in 
music). Kim had an opportunity to present at a 
workshop on Classical and Renaissance art, 
submitted an abstract, and gave a presentation in 
which she mentioned her ideas. 



After her presentation, she was delighted 
when Dr Ashby, a leading researcher from 
another University engaged her in 
conversation about her approach and 
insights into the use of the term ‘temperare.' 
Kim elaborated on her presentation and 
disclosed her sources, insights into 
translations, and how she came about the 
idea. Kim's supervisor had always 
encouraged his students not to keep secrets 
from other researchers, and Kim was 
flattered that Dr Ashby would be so 
interested in her work. 



Eight months later Kim searched on Google 
Scholar for further papers on her topic when 
she noticed an article by Dr Ashby. The article 
mentioned ‘temperare’ in precisely the sense 
that Kim had defined it and with the 
appropriate etymological and cultural 
references. She didn't mind, and was again 
somewhat flattered that her insights had so 
strongly influenced Dr Ashby's work. But when 
she scrolled to the citations, expecting to see a 
reference to her abstract or presentation, her 
name was nowhere to be found. 



1.  Is this a realistic scenario? 
2.  Does Kim have any way of receiving credit for 

her insights? 
2. Should she contact Dr Ashby in an effort to 

have her work recognised? 
3. Is Kim's supervisor mistaken in encouraging 

his students to be so open about their work? 
4. What if Kim's contribution in the discussion 

with Dr Ashby was simply to draw his 
attention to the work of an author he was 
hitherto unfamiliar with (eg Joseph Rykwert), 
which Ashby subsequently read and 
referenced. Ought Ashby to have 
acknowledged any debt to Kim in this regard? 



6. How do you weigh up the risks? Sharing versus 
IPR. 
 
7. What is an idea anyway? 
 
8. Can you think of similar cases or variations of 
this story? 



Discussion 
 
Kim is to be commended for being open 
and for seeking to involve others in her 
work. She will benefit from that openness, 
even if she seems not to have benefited in 
this situation.  
 
At the same time, Kim has to ask herself 
honestly if her comments were a critical 
factor in Dr Ashby's work. If Dr Ashby had 
already had the same ideas, he should 
have told Kim during their conversation. 
But could the same ideas have come from 
elsewhere? 



If Kim is still convinced that she has not been 
treated fairly, she will need to work with her 
supervisor to see if her contribution can be 
acknowledged. 
 
One option would be to see if her supervisor 
would co-sign a letter with Kim or write a letter 
on Kim's behalf addressing this issue. Kim will 
need to think about the possible implications of 
this course of action for her own career. 



What if Dr Ashby writes back and says that 
the lack of credit was an oversight and that 
he will credit Kim in the future?  
 
What if he says Kim's objections are not 
warranted and gives the reasons? 


